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CITY OF CRANSTON 
DEPARTMENT OF PERSONNEL 
869 PARK AVENUE 
CRANSTON, RHODE ISLAND 02910 

The Department of Personnel Announces a Closed Promotional Civil Service Examination for the Employees in the Highway Division for the Position of 
Principal Traffic Safety Technician
Salary Range: $28.11/hour - $31.34/hour
To be accepted for promotional examination, applications must be filed by 4:30 p.m. on Oct. 10, 2026, in person to the office of Personnel, Room 107, 869 Park Avenue, Cranston, RI, 02910, via fax to 401-780-3362, or via email to personnelapplications@cranstonri.gov.

Duties:
The Principal Traffic Safety Technician reports directly to the Highway Superintendent. Work involves;
· Responsibility for assigning and directing the daily assignments for the Traffic Safety Technicians;
· Oversees and is indirectly responsible for subcontractors in the performance of their contract obligations;
· Record-keeping either manually or electronically of the daily work activities of technicians;
· Maintenance and ordering of supplies/materials;
· Routine training of technicians and operation of all equipment associated with making/installing traffic control and miscellaneous signage or paved markings;
· Routine to moderately complex manual work of a mechanical nature in the operation of uncomplicated pneumatic and light automotive equipment such as compressors, pavement marking/line striping equipment and 2 axel vehicles for the purpose of establishing and/or maintaining traffic control systems;
· Operates a utility or pick-up truck, pavement marking/line striping heat/vacuum or pressure application sign making equipment;
· Directing technicians in any minor operating repairs necessary and to be responsible for the safety and efficient operation of the equipment;
· Performs other manual work as required for this position as well as any other duties as may be assigned in the Highway Division by the Highway Superintendent or his designee, and is required to check-in progress and completion;
· Coordinates as necessary with other department or division personnel in performance of daily duties
EXAMINATION:
· The promotional examination shall consist of a written test which shall weigh 100%
· A minimum passing grade shall be a media score of 70%. Qualified employees will have the appropriate seniority points added to a passing score. 
· Notice of the examination date and time will be sent to qualified applicants.
· There will be no make-up examinations. 

QUALIFICATIONS:
· Graduation from a standard high school or any combination of schooling and equivalent work experience;
· Must possess ability to follow simple to moderately complex oral and written instructions; general knowledge of related City of Cranston codes and ordinances; basic skills in maintaining uncomplicated pneumatic equipment such as pavement marking/line striping machinery; possession of or ability to obtain a driver’s license issued by the State of Rhode Island.
· If not already obtained, possession of a Commercial Driver’s License (CDL) is required within six (6) months of appointment

PREFERNCE: 
VETERAN DATES for ACTIVE DUTY WAR VETERANS are as follows: Honorably discharged active-duty war veterans who have received a passing grade of at least 70% shall have five (5) points added to their final grade and disabled active-duty war veterans shall have ten (10) points added to their final grade. In order to receive credit for veteran’s preference candidates must provide a copy of their military identification ahead of the examination date and time. Disabled active duty war veterans must submit proof that he/she is classified as “disabled” by the Veteran’s Administration ahead of the examination date and time.
· December 7, 1941 to December 31, 1946
· June 27, 1950 to January 31, 1955
· July 1, 1958 to January 1, 1959
· August 5, 1964 to May 7, 1975
· August 20, 1982 to December 31, 1987
· December 20, 1989 to January 31, 1990
· August 2, 1990 to July 13, 1992
· September 18, 2001 - A period prescribed by law, an Act of congress of Presidential Proclamation
· October 16, 2002 - A period to be prescribed by law, an Act of Congress or Presidential Proclamation
** This definition shall be further defined as “any person who honorably served in the armed forces in any conflict or undeclared war for which a campaign ribbon or expeditionary medal was earned and who was honorably discharged from the service.” **

The City of Cranston encourages diversity in its workforce.
We are an Equal Employment Opportunity Employer.
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